Smart ways to
Make the most of your beneﬁts'

etirement plans, in-

surance and other
benefits can equal as
much as 40% of your
salary, so think of them
a8 extra money,” advises
Mark Johnson of ERTSA
Benefits Consulting.
Here's how to make the
mostof. ..
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An FSA is funded with
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EXPEINSEEE.
& Uze it for sverything
puossible. Check with
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most plans cover often
overlooked expenses like
chiropractic visits, read-
ing glasses, sunscreen
and more!

» spend it 211! You forfuit
any unused FSA money
at the and of the year.

¥Your insurance
Chances are ur j
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ability insurance for free
or at a discounted rate,
# Buy any extra you want
through your compamy
since 1t's cheaper to buy
through a group than to
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= Exchange benefits for
cash. If vour husband's
company offers better
health benefita that cover
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: Either on-sie or
: paid off-site
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I thon subsidy:

: Reimbursemeant
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